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Project Goal

Country or

Region of Focus

Lead Partner

Co-lead Partner

Occupational Health and Safety Training Ethiopia Society of Occupational | School of Public Health, | Small
for Health and Safety Officers in Public Medicine-UK Addis Ababa University
Health Facilities across Addis Ababa,
Oromia, and the Sidama Region
Course in Echocardiography and Ethiopia Salisbury NHS Foundation| Jimma University Medical | Small
cardiology in Jimma Ethiopia Trust UK Center
To enhance mental health competencies Ethiopia University of Warwick Jimma University Large
of future non-specialist health
professionals by integrating a
comprehensive, evidence-based mental
health training program into the pre-
service education of health profession
students at two universities, based on

the WHO’s mhGAP-IG adapted for
Ethiopia, thereby ensuring improved

mental health care delivery in non-

specialist healthcare settings
Quality training in Perioperative Patient Ethiopia World Federation of Ethiopian Society of Large
Blood Management (PPBM) available to Societies of Anaesthesiologists
HWEF in Ethiopia and other low resource Anaesthesiologists (UK) |Professionals Association
environments. (ESAPA)
Enhanced the capacity of Continuing Ethiopia Nottingham University Mathiwos Wondu- Large

Professional Development (CPD) Hospitals YeEthiopia Cancer Society

accreditors on NCDs and Mental Health

Illness (MHI) in Ethiopia by 2026.

To enhance Ethiopia’s Emergency Ethiopia The Royal College of Ethiopian Society of Large
Medicine (EM) workforce capacity by Emergency Medicine [Emergency & Critical Care
developing structured accreditation, (RCEM) Professional (ESEP)

delivering targeted training interventions,
and improving the quality and delivery of
emergency care training.

To create a demonstrator zone for Ethiopia Jimma University University of Large

decentralised NCD care, with a skilled Southampton
digital health-ready workforce enabled to
increase uptake and retention and to
improve outcomes
A strengthened eye health workforce Ethiopia Vision Action Orbis International Large

able to deliver quality Primary Eye Care
and subspeciality Optometry services
across Ethiopia.

Ethiopia




Remote consultations for Primary
Healthcare: Upscaling workforce training
in Ethiopia

Ethiopia (and
Nigeria)

Jimma University

University of Warwick

Large

To improve the regulation, capacity, and
management of health workforce
education and training in Ethiopia and
Somaliland, thereby supporting
governments in building resilient
healthcare systems. This includes
optimizing the utilization of both existing
and emerging health workforce,
enhancing the health Workforce capacity
to address critical population needs and
health system gaps.

Ethiopia and
Somaliland

Ethiopia Medical
Association

Burao College of Health
Science (BCOHS)

Large

To improve leadership skills for middle
level nursing and midwifery (N&M)
managers in Malawi’s health workforce,
through the delivery of a leadership
programme.

Malawi

The Florence Nightingale
Foundation

The Nurses and Midwives
Council of Malawi

Large

Strengthened capacity and capability of
faculty and HCW trainers to deliver high-
quality pre- and in-service education and
training in ear and hearing care and
trauma and orthopaedics, leading to
improved quality and accessibility of
healthcare services in Malawi.

Malawi

Cambridge Global Health
Partnerships (CGHP)

Kamuzu University of
Health Sciences (KUHeS)

Large

To contribute to the Malawi Human
Resources for Health (HRH) goal of
improving the availability of competent
and motivated human resources to
deliver quality healthcare services that
are effective, efficient, and equitable.

Malawi

Amref Health Africa UK

Medical Council of Malawi

Large

To strengthen Malawi’s eye health
workforce by providing accessible,
standardized clinical guidelines and
enabling continuous professional
development through and offline mobile
application, improving the quality and
consistency of eye care services across
the country.

Malawi

International Centre for
Eye Health, London
School of Hygiene &

Tropical Medicine

Kamuzu University of
Health Sciences

Large

Reduce maternal and newborn mortality
and morbidity by enhancing healthcare
provider skills and EPHS service

Somaliland

Population Services
international (PSI)

Global Surgery Policy Unit/
LSE Health

Large




availability and readiness

To strengthen nursing and midwifery
education, research capacity, and
professional development at the
University of Hargeisa and the University
of Nairobi

Somaliland and
Kenya

University of Hargeisa

University of Nairobi

Large

To improve the capacity of Somaliland’s
health workforce for effective prevention
and management of non-communicable
diseases (NCDs) through the
establishment of a training and research
institute to which provides support for
the training of specialist healthcare
workers, Continuous Professional
Development and capacity building in
research, leadership and
implementation science.

Somaliland (and
Ethiopia)

University of
Wolverhampton

University of Burao

Large

Enhance the quantity and quality of
training opportunities for health
professionals while building sustainable
partnerships.

Somaliland and
Kenya

Amoud University
(Somaliland)

Kijabe Hospital (Kenya)

Small

To increase quality of instruction for
midwifery, nursing, and medical students

Somaliland and
Ethiopia

Edna Adan University
(Somaliland)

Haramaya University
(Ethiopia)

Small

To enhance the resilience and well-being

of healthcare professionals working in

conflict-affected areas in Ethiopia by

expanding access to self-care resources

through multilingual translation, digital

integration via an Al-powered assistant,
and monitoring and evaluation.

Ethiopia

Mekele University
(Ethiopia)

NA

Small

To increase access to credit-bearing
continuous professional development
(CPD) in patient safety for primary health
workers through e-learning.

Malawi

Kamuzu University of
Health Sciences (KUHeS),
Learning Centre for
Quality Management

Imperial College London
(ICL)

Small

To evaluate Malawi’s Nurse Leadership
Initiative (NLI) by documenting lessons
learned, assessing program outcomes,
and providing recommendations for
future leadership strengthening

Malawi

initiatives.

National Organisation of
Nurses and Midwives of
Malawi (NONM)

Malawi-UK Nurses
Association (MUNA)

Small




